WORKING WITH PEOPLE WITH A DISABILITY

Introduction:
One of the characteristics of Men’s Sheds is that many of our members have some kind of disability and we are used to handling such circumstances – where we reasonably can, we adapt. In the shed environment many members have age related disabilities such as; glasses, hearing aids, walking aids and so on and some members have more complex disabilities that are more difficult to manage.
Disabilities, permanent or temporary can arise in so many ways as to make it impossible to develop a policy and set of all encompassing procedures, indeed the Commonwealth and other legislation is a bit vague in some parts because of the complexities in covering all possibilities. If the legislation were to be very broadly summarised it’s about treating people fairly and equitably whether or not they have a disability.
It’s AMSA Policy that members have a chance to participate in activities provided it can be done safely and without unduly expensive adaptations that could impact on a shed’s viability. 
Context for this Manual
Members with a disability are encouraged to let their Shed colleagues know how they can help to overcome situations that might be difficult to manage.  This might be a railing, a chair, a modified workbench, etc.  
From a Health & Safety perspective, it’s important that the Induction Risk Assessment that awards a “work capacity” Tag is done properly so that it represents the ability to undertake work in a way which will minimise the risk of harm to the new member and others. 
Current members with new / worsening disabilities need to be aware of how the disability affects their safety and the safety of others. These members and or / carers need to advise the Shed member in charge of operations about any significant changes in risk. In such circumstances a revised Work Risk Assessment needs to be undertaken and if necessary a new Tag awarded.
While Health & Safety legislation is non – compromising in many ways, the spirit of Men’s Sheds is to examine if there is a way to safely adjust a workplace to suit a disability provided it can be done at a reasonable price and a reasonable timeframe.
If the adjustment is unreasonable from a cost or timeframe perspective to those concerned, then AMSA suggests the proposed adjustments should not proceed and other options considered.
Note:    Auspiced Sheds may have alternative Procedures they need to follow in place of the above AMSA requirements. AMSA requires that Auspiced Sheds guidelines must be compliant with relevant legislation.

